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By direction of the Secretary | WAGE AND HOUR DIVISION
of Labor | WASHINGTON D.C. 20210
|
|
|
| Wage Determination No.: CBA-2011-4357
Diane Koplewski Division of | Revision No.: O
Director Wage Determinations| Date Of Last Revision: 7/14/2011
|

State: California

Area: San Bernardino

Employed on Mission and Installation Contracting Command Center-YPG contract for Ft.
Irwin Installation Support Services.

Collective Bargaining Agreement between contractor: Pacific Treatment Environmental
Services a Sullivan owned company

and union: International Association of Machinists and Aerospace Workers local 389
effective 09/10/2008 through 08/01/2011.

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended,
employees employed by the contractor(s) in performing services covered by

the Collective Bargaining Agreement(s) are to be paid wage rates and fringe benefits
set forth in the current collective bargaining agreement and modified extension
agreement(s).-
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ARTICLE 1

PARTIES AND TERMS OF AGREEMENT

THIS AGREEMENT is made and entered into this £2/A_day of _ ‘ -
204§, by and between Pacific Treatment Environmental Services, now knovn as Sullivan Loalbtm
Corporation, hercinafter referred to as the Company and International Association of Machinists and
Acrospace Workers, District Lodge 725, hereinafter referred to as the Union,

This Agreement shall becondie Lfl‘cctiveéeﬁf lﬁﬂ 222 EOJ&/and shall cemtinue

in full force and effect until August I, 2011, inclusive; and thereafter it shall be considered
automatically rengwed for successive periods of twelve months unless, at least nincty (90) days prior
to the end of any twelve-month effective period, either party shall serve notice upon the other, as
prescribed herein, that it desires cancellation, revision or modification of any provision or provisions
of this Agreement. If either party serves such notice, the parties shall attempt to reach an agreement
with respect to the proposed change or changes. In the event the parties do not reach a written
agreement by the expiration date of August 1, 2011, as provided for herein, thm this Agreemwt shall
in all respects be deemed void and terminated.



Attachment 13
Solicitation No. W9124B-11-R-0019

ARTICLE 2

PURPOSE

Section 1. Whereas the general purpose of this Agreement is to promote the mutual interests of
the Company and its employees and to provide for the operation of the Company's business
under methods which will further, to the fullest extent possible, the safety of the employees,
economy and ¢fficicncy of operation, elimination of waste, realization of maximum quautity and .-
quality of output, cleanliness, protection of property, and avoidance of interruptions to
production, the parties to the A{JLL[‘HCII[ hereby agree to cooperate fully for the purpose of
preventing and dd]ustmg, nusundustandmgs by estabhshmg rules and minimum wage rates based
on the standard of "a day's work for a day's pay."

Section 2. This Agreement covers only those matters specifically contained herein and
supersedes all prior agreements between the Company and the Union, mcludmg, any letter of
interpretation, verbal understanding, and/or past practices.

Section 3. It is recognized by the Agreement to be the duty ol the Company, the Union and the
employees to cooperate fully, both individually and collectively, for the advancement of said
conditions; and to provide a grievance procedure for the settlement of the employee's grievances
to be settled in a timely manner; and to provide that there shall be no Intcrrupt;onb and/or
impeding of opcratlom during lhc, term of this Agreement.
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ARTICLE 3

RECOGNITION

Scction 1. The Company recognizes the Union certified by the thional Labor Relations Boaid_
in case no. (31-RC-8676) as the exclusive bargaining representative with respect to rates of pay,’
wages, hours of employment, or other conditions of employment for all full-time and reg,uhu'
part-time maintenance mechanics, waste control disposal officers - and equipment operators
employed by the Employer at its Fort Irwin, California facility, Excluded from recognition are:

professional employees, office clerical employees, rnanagenai cmployec—:s, dlld ali - other
employees, guards and supervisors as defined in the Act. (NLRA), g

Section 2 Addltlons to the work force, in accordance with Section 1. (to mcludf, new or revmed
classifications) will become bargaining unit employees. ' - :
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ARTICLE 4

MANAGEMENT RIGHTS

Section [. The Company reserves and retains, solely and exclusively, all of its normal;
inkerent and common law rights to manage the business, whether exercised or not, as such rights
existed prior (o the time any Union became the bargaining representative of ‘the Ft. Irwin -
mechanics, waste disposal officers and equipment operators, exeept those SIPCCH_-ICHH}"_ abridged;
deleted or granted by this agreement, : DRI ' :

L4 R A

Section 2. The sole and exclusive rights of management 'whi(_:h are not abridged by this .-
agreement shall include, but are not limited to the following rights: ' o DR

(a) To establish or continue policies, practices, and procedures tor the cmiduct_c:)ftl‘_le
business and, from time to time, to change or abolish such policies, practices, or -
procedures. : : ' '

(b)  To determine and, from time to time, to redefermine the:methods, pfocc_:ss_es, and
materials to be employed. ' : -

(c) To discontinue processes or operations of the Company.,
(d) To establish work and quality standards.

(e) To determine the number of hours per day or week that operations shall be carried
on, ; '

(H To establish day and night shifts, to set the hours of \&f_or_k and the number of
employees for such shifts, and from time to time to change the shifts and the
hours and employees thereof. o

() To determine and to select the equipment to be used i the Company's operations
and, from time to time, o change or to discontinue the use of any cquipment and
to select new cquipment for its operations, including equipment for new .
operalions. ' i :

(h)  To select and to determine the number and type ol employees required,

(i) To assign work to such employees in accordance with the requirements
determined by management. ' '
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() To establish and change work schedules and assignments. -

(k) To transfer, promote or (o lay off, terminate, or otherwise relieve employees from
duty for lack of work. ' ' '

(1} To determine the fact of lack of work.

(m)  To make and enforce safety rules and rules governing the conduct of emplovees.
within the plant and for the maintenance of discipline,

(1) o suspend, discharge, demote, or otherwise discipline cﬂuployee% for cause and
otherw?se take reasonable measures as management :may - determine - to. be
necessary for the orderly, efficient, and profitable {Jpcmlmn of 1ts busmc,s.s

Section 3 The Company shall have the sole and exclusive right to éuhcontrm work, The
parties agrec to meet when requested by either party to discuss the impact of subcontractmg
work on bargaining unit jobs and alternatives.  The Company maintains the nght 1o subcontract
work after discussion, The use of subcontractors shall not be umuasonably utilized to reduce the

work avculabi& to the bargaining unit.

Section 4. The Company shall have the sole and exclusive right at any time to establish,
administer, and change a drug and alcohol abuse prevention program according to Appendix A.
The Company shall have the sole and exclusive right at anytime to- test applicants - for
employment for drugs or alcohol and refuse to hire applicants based on the results of such tests,

Section 5. The management rights expressed in the above sections Shd][ not bc, dwlmd to izmlt '
any right of the Union contained in this agreement or any applicable ldW
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ARTICLE §

REPRESEN'I‘A'['I()N/STEWARI)S _

Section 1, The Company agrees and it is hereby understood that the Union shall designate ~
and the Company shdll recognize one (1) Shop Steward and one (1) dltunatw Shop StLWdrd for
each work shift.  The Union shall notify the Company in mmug, ou Union letterhead of the
individuals so selected. The alternate Shop Steward shall act in the capacity of the Slmp Steward
in the event the Shop Steward is absent from the facility. If more than.one Stcward is dgreed to
by the parties, the Union shall designate one (1) oi thc emstmg, Shop btcwards as the ¢ h1ef Shop -

Steward. : :

Section 2 Subject to other provisions of this Agreement, reasonable and neoeﬁsemy'time off
from work during straight time work hours shall be authorized without loss of pay or benefits to "
permit the Steward subject to the permission, reasonably given, by his/her supervisor o carry out
his responsibilitics under the grievance procedure to employees in their area of representation, .
providing the carrying out of these responsibilities will not unrem}ondbly interfere with the *

assigned work duties of the Steward or the employee involved. The Union will ensure that the - :

Steward engages only in those activities, which are authorized by this A&,reement Instances of
alleged abuse or misuse of time by the Steward shall be brought to the dttentmn of the Uruon
who shall take the action necessary to correct the problem. : '

Section 3. Recognizing the mutual benefit of resolving problems at the lowest level, an
employee who has an alleged grievance may discuss the matter with the employee's Steward.
The necessary time away from the Steward's official work ‘assignment. shall be arranged ina
manner {o minimize interruption of work flow subject to the permission, reasonably given, by
his/her supervisor. When the Steward finds it necessary to discuss a’ problem or labor-
management disagreement with a unit employee and/or management official, the Steward shall
request permission to leave his/her work assignment from his/her SUpervisor.. .The supervisor's
permission” will be granted unless he determines compcllmg, work commitments dictate
otherwise. If permission is initially denied, the supervisor shall ‘establish an alternate time,

which shall be no later than the end of the employee's next work day, al ‘which time thc Steward
can contact the employee. : : : '

Section 4., The scope of the Steward's activities on Company time shall be limited to the
following: o
a. To consult with an employee regarding an alle&,ed g,rlevancc or the prec:em'mon of

a grievance for which the employee desires the Steward to be prment .

b. To uwcst:g_,)at(, an alleged grievance or a g,ncvanu, of lecord bdorc: presentdtmn 10
supervision,
. To present a complaint or a grievance to ”}b employee's supuvlsor 1 an atlempt

to settle the matter for !ha emptoyee or group of c,mpl(wcgs w]m may be slmtlarly
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affected.

d. To meet with the supervisor or other designated representative of the Company
when necessary to adjust grievances in accordance with the grievance procedure.

€. During an investigation in which it is determined by supervision that an employee
- may be subjeet to discipline, said employee shall be advised of his right to Union
representation. Tf requested, his Steward shall be provided,

Section 5. Subject to existing security regulations. the Business Representative or ather
authorized Representatives of the Union shall have access to the Company's work areas during
working hours for.the purpose Jf investigating gricvances that have arisen, attending meetings in
accordance with the grievance procedure, and ascertaining whether or not this ‘Agreement is
being observed. - Before doing so, hefshe shall report to the supervisor or other authorized -
Company Representative, who shall permit said Representative to enter the Company's premises,
provided that such rights shall be exercised reasonably and will not Jinterfere with the normal
conduct of the Company's operations. Authorized Representatives of the Union may be escorted
by a Company Representative at all times they are on Company premises. o '

Section 6, It is agreed that the Company shall not be required to pay ah'eu‘iplo_yee_ for any
time taken away from work to serve the Union in any official capacity or to serve on any Union
committee, except as provided in the Agreement. Co '

Section 7.~ The Shop Steward/Chief Shop Steward shall be empowered to adjust employee
grievances occurring under his/her jurisdiction as provided for in the grievance procedure, so.
long as such adjustments are not in conflict with the provisions of this-Agreement. Such'

settlements shall be non-precedent setting. '
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ARTICLE 6
UNION SECURITY/AGENCY SHOP |

Section 1, Fees Deduction.  The Employer will deduct an_-amount equivalent to Union
monthly membership dues, initiation fees, and reinstatement fees from' the wages of employees
provided the employees have executed a written authorization provided by the Union in the form =
provided below. The authorization and assignment is voluntarily made in consideration from the -
cost of representation and collective bargaining and is not contingent upon present. or future -
membership in the union. - : - .

Section 2. Iﬁlf_‘t'_c_(_it_ive f Gocf . as a condition of ‘employment, all present bargaining unii’
erployees shall become members of the Union or pay an agency fee to the Union equal to the
amount of monthly dues (but not both) within thirty (30) days of execution of this Agreement _
and all new employees shall become and remain members of the Union or pay an agency fee not .-

later than thirty (30) calendar days of their date of hire or transfer into Ft; Irwin. - '

NAME

DEPARTMENT AND PAYROLL NO,

SOCIAL SECURITY NO.

FEES DEDUCTION -
AUTHORIZATION AND ASSIGNMENT

TO: Pacific Eavironmental Services (Herein called the "Employer”)
You arc hereby authorized:

1. _ To deduct from my wages each month such sum as shall have been certified by
o » International Association of Machinists and Aerospace Workers (herein called the |
"Union") as is equivalent to the Union's regular monthly membership dues, including initiation -
fee and/or reinstatement fee if payable. Such deduction shall be made in accordance with the
provisions of the Collective Bargaining Agreement hetween theé Employer and the Union,

2. To remit all sums so deducted to the Secretary-Treasurer of the Union.

This authorization and assignment shall be irrevacable for a period of one (1) year from
the date hereof, or until the termination date of the applicable Collective Bargaining Agreement,
whichever occurs sooner, and shall automatically be renewed as an irife'vocﬁab_!e: assignment and
authorization for successive yearly or applicable Collective Bargaining Agreement periods
thereafter, whichever is the tesser unless | give written notice, by certified mail, of revocation to
the Company and to the Union not mere than twenty (203 and not less than five (5) days priorto
the expiration ol each yearly period or of each applicable Collcctive Bargaining Agreement, .
whichever comes sooner. | expressty agree that this authorization shall continue in full force and -
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whichever comes sooner. 1cxpxessly agrec that this dUthOIlZdthﬂ shal] LOHIIHUL in fu[l f()lc e dlld S
effect even if | resign my Union memherxh:p except if properly rwcked n the rmmncr B
prescribed above. - o .

DATE

EMPLOYEE SIGNATURE

WITNESS SIGNATURE _

Section 3. Current Autho_rizations

Subject to the foregmng any deduction authonzanons cxcwted by employees prior to {hL :
effective date of this agreement, which are on that date current and in effect, qhall be .~
~ considered valid and in full force and effect under and mbjcct to the terms and provmom

of this dgreement
Section 4. Deduction Procedure -
Deductions will be made from an einployee's wagés cach we_ekly'p'ay pefiod pro'vided:

(a) That the Union has delivered to the Company not later than the 24th ciay oi" thf‘
preccdmg month the wrltten duthOI‘IZEltIOH pmwdud above : :

(b)  Theemployee is on the Company payroll on the _first_da_y of th'e_ month. '
{c) That the employee is in the bargaining unit on the fi_fét dlay-'of' the rﬁor.nh'..' |

(d) - That the Umon has certified to the E mployer n writmg nc:t ldrer than the 24th day
of the preccdmg month the. dollar ’nnount 1o bc deduct::d from each cmplnyee s
wages. : :

Section 5. Pick-up Deduction

In the event an employee's wages eamned durmg a payroll penod in dny mcmth dftu‘
mandatory and other authorized deductions, are insufficient to cover the authorized Fees
Deduction, the Employer will deduct the amount owmg, from the next payroll period in -
which wages due are sufficient, after mandatory and other authanzed deductions are
made unless ;ldV] sed in writing by the Union not to make such P‘lck -up Deduc,tton The .
employer will only make Pick-up Deductions for any unpaid fees up.to but not exceedmﬂ
the eight-(8) payroli deduction puwds lmmedmtcly preccdmg the ddt(“ the P:ck up
Deduction is attempted in accordance with this provision. "
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Section 6. Remittance and Staté_ment to the Union

The Employer shall, on or before the 10th day 01 the io[lowmw monlh turmxh o the -
Unton Secretary-T reasurer 4. wy itten statement ior the pxemdzm, month (,OVLi‘IlI&., the
foiiowm,g,

Total amount of fees deducted; Name and payrolt uumbu'{)['employéu from whose
wage deductions have been made; Nmm and payroll numbcr of* ::mplm ees hom whose
wage, no deductions were made; T '
Union Seeretary-Treasurer its check {01 the dmounts <;0 dadu(,ted

Section 7. Cancellation of Deduction Autherizations .

Employees wishing to cancel their individual dues dcductmn dUlh()I 1zatmn Eﬂld d%lgnment may
do so at the following times: :

i Not less than five (5) calendar days nor more lhd!"l twentv (2(}) caicndc}r ddys prmr -
to the yearly anniversary datc of the auihormalmn thc,y have on hlc WJth the
Company. : :

2. Inthe year the current Labor Agreement expires, not lLss than hvc (5) calendar
days nor more than twenty (20) calendar days prlOI‘ to the cnplratlon of the '
" contract. : :

3. C‘ancellatmn to become effective as of the first day of lhe calmda; month
' following the end of such irrevocable period of the dues deduction duthorizatlon
and assignment on fllL w1th the Company and the U mon

Section 8. . The Union shall indemnify and hold the Lompany hqrmlms ag:,ambt any andall
' claims, dundnds suits or other forms of lldblllty that shall arise out of or by
reason of action taken or not taken by the LQE'I]])EI[IY for the purpme of complymg :
with any provisions of this Article. '

Section 9, During the "in process" or orientation day, for each new hlre [hc (ﬁ‘ompany WIIl '
permit the Area Steward a 15-minute period Lo talk to the ew hlrc
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ARTICLE 7
Non—Bargaining Unit.l_‘crsor_mcl_.:

Nou bargaining unit personnel shall not notmdily per form the wo;L 01‘ or w:th :
unit employees, but may perform bargaining unit work under Lhc fol[omug
conditions; ' '

For the purpose of i1_1s[ructing and {raining empl_(;)yees.. '

Under condltaom that would hinder comphauu of the umlract to lhe pl’ll"ﬂdry
contractor and will be promptly communicated to. the union ci[e,ward

Up to two (2) hours on any shift when an employee fails to report o work dnd
Othu qualified employces are not available in thc ciassmcauon o :

When a temporary increase in workload or employee absences may cause thc

-work schedule to be delayed, causing opexatlonal p:‘oblems

Lack of necessary skllls required (o cumplete a speci_ﬁc: task.. o

1t is understood that the puformance of such bargammg unit work by non- -
bargaining unit employees will not jeopardize the job secunty or any othe:r
contractual r1ghtb of any employee in the bargammg unit. -
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ARTICLE 8
PROBATIQNARY EMPLOYEES

~ Section 1. New (,mpinyces and those hired after a brgak in uan[mmty of unploymcnt shall bc
cousldc, red as pmbdtmndry employees for the first 90 ddys of contumou‘; employmem '

Section 2. The Company shall have the right to discharge or olhm Wise dlsupllm noh(mmmy _
employecs during or at the end of the probationary period, with or without ‘cause, and the
discharge or other dxsunlmc shall not be the subject of a grievance urher by the meloyc € o1 by :

the Union.
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ARTICLE 9
SENIORITY

Section 1. New employees and those hired after a break in um[multy of unploymcnt shall be- L
* considered as probdtlomry employees for the first 90 ddy‘: 01 mntmuom unpioyment :

Section 2. The Company shall have the right o disch arge or uthgr\\:su dl%mpllm p[‘Obd(lOlhll}f_ o
employees during or at the end of the probationary period, with or without cause, and the
discharge or other discipline shall not be the subject of a g:uevaucc ealhu by the employee or by_- o
the Union. : : :

(a) Seniority is deimcd as the length of contmuous service (}n the Contmct at Fort
Irwin. Employees hired or transferred into the unit after rdtn" cation shall have .
seniority established upon entrance into the Pacific anuonmcmal Treatment
Services Fort Irwin harg,cumngj uiit, : :

(b) Senlor;ty will not be broken for: (1) periods 01 approved abscnec Wllh leave 2y -
periods of layoft due to lack of work; (3) periods of absence due to injury or - i
illness. Periods of absence set forth in (2) and (3) bhdl] not axcecd 12 months. In _
the case of occupational injuries, oontmuous cmplnymem w1li bc for thc Iengﬁh of -
the disability. .~ : : : a a

{c) - Part-time employees are not ehgjlble for any . contractudl semorlty right as
specified except within a group con‘smtmg, of othcr pdl’[~t1mﬂ empioyees

(d) When two or more employees are hired on the same day, the last foux (4) dlglts of
‘their Social Sccunty Number shall be used for purposes of Idyoff recall and - '
promotion; i.e., if two employees have the same seniority date, the cmployc,e that
has the ls:)wesl number shall be comldered to be thc most senior of thc cmployees -

~ hired on tim same day. : :

Section 3, Loss (:)fSez_'liority:' All seniority of any cmpl'oyét';‘ sha!l _ter_’r‘h.in;lt.c.: if.t_hqerﬁpioycé:
a. - Voluntarily 1“csign_s | |
b. Is discharged fbr cause
C. .Is on layoff status in e#ccss of 12_Iﬁonths
d. Reluses J_‘CL;EIH
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Section 4. - Seniority List: A seniority list will be mamtamad by the Lompany and will be _
made available to the Union semi-annually. The Company will also- furmsh alistto’ the Union
wﬂedmw new lnrm and rehires, their classification, their date oflme and lummat:on or layoff

dates,

Section 5. Layoff: Itis rwog,m/cd 11"1at applying straight M,momty ina Iayoii mtuatlon is 1101
practical in all situations and it may be necessary for the Company to deviate inorder to retain or
recall employees of L\(,(,}){E()I]d] gualifications or who may be considered. essential bécause of the -
nature of the operations involved. "Exceptional quahhcatlons include¢ superior safety record, -

demonstrated effi tc:emy in completing jobs, and/or superior ‘31”% or speciglized knowledge based
on past annual reviews. It is understood that the Company Shd“ ifot act arbltrarlly, whmmc;all v,
capriciously or otherwise abusc the rnghts entailed in this pamg,mph x : '

The Company shall notify affected employees as soon as thc facts are known o the Company of |
upcoming Iayoﬂs but not less than two (2) weeks notlc,e or two (2) wcf::ks pdy in 11eu thereof

Every effort will be made to train the most senior c‘:mpioyees 'on all tasks _within their Oc:cupation. :

Section 6. Recall: meloyees wnll be recalled in reverse order of layoff ThL Company w11[ '
send recall notices, by certified mail, to employee’s last ofhcml address. The employee has five.
(5) working days after receipt by employee of the notice fo aceept re- employmcnt If'no Iald off’
employees in a job classification who are recalled dccept rw,mplayment then laid oﬂ employees '
outside the classifications, who are qudhﬁed in the classnﬁcatlon w1!1 be 1cc:all£,d as stated

above. : o

Section 7. Overtime: Overtime opportunities will be dlstl‘lbut(,d within occupau()n the work
i1s assigned and seniority. When overtime is required, the Company will ask for volunteers. If no’
volunteers are avallable the least senior in the Llamllcdtlon w111 be requmd to. wo:k '
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ARTICLE 18

'NO STRIKES

Section 1. There shall be no Strlkcs (including bympdthy, untau ldb()! pmume or. w1idcat
strikes), sit-downs, slow-downs, wmh stoppafmm boycmts any acts lmnouns@ a plcku line orany
other acts that interfere with the Company s operations during the term of this Agreement by the
Union, its Qiflccrl, agents and members, or by the em vlomus s um_lusloud it th Im{:ﬂmnw
proscriptions are spemﬂc,aliy intended to include, but arc in no. way ilmxtcd to thc: Iol]owmsg

;s . . .
(a) lhc honoring of a plckct line, or any othcr concerted dLlwny 0! elth(,r a sister or

affiliate local of the Union, of any other orgamzed umt al the (”omp.fmy or 0{ any other ,g,toup or

individual; and

(b)  The participation in or support or encouragement ol any. consumer . boycott,
advertising boycott; or information picketing of any Company operating at Fort [rwin. . -

Section 2. The Umon agrees ‘that it will not authorize, mttiy, or c,ondonc any. smke or
any other activity d{‘:SCI“lde herein. In the event of any strike or any other proscnbed dLllV!ty not- -
authorized, ratified, or condoned by the Union, the - Union and its - officers, dg,en_ts, -and.

' representatlves will make every good faith ciiort to end such actlwly ' R

Section 3. The obligations, rights, and provisions of this Article shall be completely independent
of and shall not be affected or limited by the inclusion or absenc e of ’mv othcr ptovmons ofthis'_'." '
Agreement, mcludmb the grrevance :md arb1t1at10n provisions. : : '

Section 4. Any or all employe:m parhcxpahnga in any actwnty pro‘;crxba.,d hcrun shall be;, $Ubjfict
to disciplinary action, including discharge.  Any d1sc1p[1nary action’ %hal] be subjc,,c-t to' the. -
Grievance and Arbumtlon HLCUOHS of this contract. o

Section 5. The Company shall have direct recourse to the National Labor Relations Board or the
“courts for a violation of this Article.  The Company and the union do hcmby expressly agree that

any strike or other proscribed activity 1s and shall be deemed to-be over a dmputc with'the @
Company by an employee. or group of employees involving the- 1xlterprem[mn or effect of thlS SRR

Article and shall be 1mmedlately enmmed by any court of mmpclcnl ;umdmtmn

Section 6. The Company will not authorize or direct a lockout.
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"ARTICLE 11

DISCIPLINE AND DISCHARGE

Section 1. The Union recognizes. and dcknowkdg,es lhat thc Compdny has the duty of
maintaining good discipline among its. t,mpk))ws b(:(,dusc, the Qompany is rcsponslblc for the B

efficient operation of its business.

Section 2. The Company shall have the ugh 10 ¢ 1&(,1;)11:1@, cmpluyeea ior {,dube Fhe dlsmplmary.
action which the Company may take in punishing or pcnallzmg emplo}ws for cause qhall_
include but not be limited to (a) verbal warning, (b) written warnmg, (c) subpemmn from W01h '

without pay for not more than three (3) days dnd (d) [crmmdtlon

Section 3. In the case ol any offense for which an unployee may bc discharg:,ed the Con"lpany
may, in its sole discretion, impose a lesser penalty. : x

Section 4. The foll owing shall constitute causes for disciplinary action, up to and including -

discharge and their enumeration here is by way of illustration and shall not be decmcd to exclude
or restrict the C ompany right to discharge cmployees for any other jllSt cause :

(a) Misconduct 01.1' Conmpé_ny property.

(b} V.iolalima bf work rules. (See Appendix.)

(¢)  Fighting on Company pfopef‘t)f.

(d) Possession of in_toxicmjts or illegal dmg# dri COmpény ﬁroﬁcrty.- :

(&) Drinking intoxicanis, using illegal drugs, nmusmg Eefnal drugq or us,mg: controllcd
substances on (“ompan} property.

() Disparagement of the _C,‘Qmpany whether this occurs on or off Company prbpér_ty.

{g) Insubordination to any Company executi\?é or s_uperviséo'r'. >

(h) Misstatement or mater ial omission in the employee 8 apphcatmn for empioymgnl
without regard to the employees' length of service at the time the C ompqny

dxxc,ovcrs the mlsstatcnmnt or material omimon

(1) False statement or willful misstatement r(,gjardmp Company humnws to any
Compu my exceutive or to dny assistant to the I()rc,g:,mng, Offludis '

sro



Attachment 13
Sohcnatlon No. W9124B 11-R- 0019

(0 Incompetency or incfficiency, of which the _Co'_r'npa_l_i_y shall be 1!13_501(: judge. -
(k) - Unexcused abééncc_'and _tardiness. (Sc:'é_Ap'pcnd'i,_\i B_)'_'

(h Refusal to exewte work teceived lrom or daslmcd to another employcr whoac,
unployecs ar@ locked out or on strike. - :

{m)  DBeing conv n,[ed of a h,lom not mdudlné) tmff't, vmlatlonb uulcss such \1(1]1{1(7|1s
may result in a jail sentence. : S

(n)  Sexual harassment.

(o)  Refusal to s_ubinif to drug or alcohol tests. (See '_Appéndi_x A)
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ARTIC LL 12

| GR_IEVAN(“F PROCEDURE

Section 1. Any grievance as defined herein initiated bv an unpioyee or: g,roup of cmployef,s shall -
be handled solely in accordance with this g gnwanu, pm(,cdutc : . o

Section 2. A grievance is defined as a dmm or dlsputc with the C ompany b\' an employee or
empl(}yws uwolvmg an dllugcd violation by the Company of the terms of this Agrcemwt When -

any gnevancc arises, there shall be no interruption of work or other vlolatmn ofthis Agrcement TR

of any kind on account thereof, but the same shdil be settled as prompt[y ds p()%‘}lb]@‘ i the .
fo!lowmg manner: ' '

section 3. The meioym(ﬁ) w&ll ditempt to resolve the Gnevanu, by dl\LLlH%l()Il with his
supervisor within five (5) workmo days of the lll"tlt".Lh(, events giving rise to the grievance -
occurred, either with or without his desléndmd mprmwtahve as the unployw shall elect, in an
attempt to - settle the grievance. Pcndmg snl[lcmcnt of the: dlspute anci/or grmvanc; th(:
supervisor's or der t:hali be foIlowed . :

Section 4, Step 1 Within ten (10) kamg, days of ‘the time the wults g_.,lvmg rise to [he'

grievance occurred, the- employuc(s) f dissatisfied with  the supcrwmrs dl‘sp()‘sl[l()n of thc_ - '

request or complaint, may formally pru.z,nt his alleged grievance in writing to his supervisor,

with or without his dcsxgna&d representative being present, as the meloyee(s) may elect. The'_ : s

grievance presented in this Step shall be set forth in writing. - The written‘grievance must include
the Articles and Sections of this Agreement, which the Union ai[ugus t
The supervisor shall be required to answer the mmp]amt w1thm three (3) workmg days dﬁer the'-'
date of presentation in suoh written form, : :

(a) - The grievance form Shdl] be dated and sngﬂned by the’ cmployec and two (2) coplm o
given the supervisor who will inser( his dlspomtlon sign’ zmd ciem, <;amc r(,turmng

one (E) copy to 1h{, t‘:mp]()yac(s)

(by  Ifthe Supervisor's deus]on is nm appealed 10 Stcp 2 w:thm thl ee (3) workmg
days, the grievance shall be considered settled on the hdm of tm decx‘smn madc
and shall not bu cl:glble I"()r further appeal. : :

1€ Company has violated. . -



Attachment 13
Sohcltdtlon No. W9124B 11 R 0019 - -

Section 5. Step 2 In the event no satisfactory settlement ol"thn, grievance is arrwui dl n Slf;p I
of this procedure, the tmpioyw(%) may appeal the grievance by wntten request (o the Project -
Manager and the grievance shall be heard within five (5) days d[tu rec,upt of the written request.
Gricvances discussed in Step 2 and not settled shall be answered in writing by, th:, representative .

of the Company not later than five (5) working days after the date of mc_h mectmg unlcss by -
mutual agreement a difterent date f()r dlsposrlmn s ag,;eed upon ' .

Section 6. Grievances discussed in such meetings and not settled shall l"x, answucd in wnlmg.

not later than five (5) working days aﬁcr the date of «;uc:h mecting unlc&,é, by mutual agreement a -

different date for disposition is agreed upon. The dissatisfied party may, by written m}nc:e served
on the other party within five (5) working days from receipt ofthe amwer to the '%tep 3 meelmg,
appeal the grievance to arbitration. - - '

Section 7. Only the Union or the Company may require '_a_rbitrati_ojn of the_'ot'hcr'party to this
Agreement. : : o S SR

Section 8. All discharge grievances will move to Step 2 of this grievance procedure.

Section 9. In any time limils in this Article may be extended by. mutual 'c_:é_)_nscm. _

20
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ARTICLE 13 -

ARBITRATION |

Section 1. If arbitration is requested in accordance W1th thc dbOVC I‘QC{UI[‘L[’HLHI% th pdmes sh all o
attempt to reach agreement upon the name of the arbitrator. Within’ fifteen (! Syavorking days

from the date of the request or agreement to arbitrate, the. party mqumlmﬂ arbitration shall .

request the State Mediation ‘md Conciliation Service to subuul a list of seven (7) arbitrators’

names from wuoh to sclect an arbitrator.  When the list is Lecclved .either. party. may- rucu llm_.
list und request that the State Mediation and Coneiliation Service supply a second - list of seven
(7) new names. The Iepiescntm/m of the party requesting arbitration shall strike one name from
the list. This process shall then be repeated with the’ pdmes alternating sirikes in scqucmc until
only one name remains. The person whose name remains on thc 11st %hall be thc arbmator

Section 2. The pzu*nes agree that the decision or award of such ;:il‘b[tI”dtOI' shali be final and
binding on each of the parties’ and that they will abide thereby. The. authontv of the Arbitrator -
shall be limited to determining questlons involving the mterpretatmn or application of &,pﬁ,uflc
provisions of this Agreement, and no other matter shal] be subject fo Al“bltldll()n hereunder. The
Arbitrator shall have no duthorlty to add to, subtract f‘mm or to chdng& any of the terms of thm'- o
Agreement. : o : :

Section 3. Any dlsputc which arises under the Agreement bul whlch is b'med on wmts lhat
occur after its termination is expressly excludec{ from the ]unsdmtmn o! le dl’blt[dlm

Section 4. ()Illy grievances which involve an alleged vmlatmn by thc (ompany of a smu{m '

section or provision in this Agreement and which are procu:st,d in the manner and within the
time limits herein provided shall be subject to arbitration. No g grievance shall be arbitrable and -

no right of action shall accrue to the Union or any employee under this Ag,reumut with respect’
to any matter mvolvmg the administration, interpretation, or apphcatlon of any. insdrance plans
or any other fringe. benefit not mentloned in this Ag,reement in whlc h employuﬁ wwrcd by this
Agreement are ehglble to participate. S

Section 5. Each party shall bear the expenses of preparing and prmentmg} its own case. The fu,s_
and expenses shall be borne solely by the party that fails to prevail in the hearing. - Failure to
appeal a decision made in any step in the time and manner specified above shall constitute a bar '
to further action for that partlcular gr1evance but shall not constltutc a prcc{,dc,nl blndlng upon'
the Union or the (‘ompany = '

Section 6.~ - Any time limits provided in this Article may be extended by mutual consent,

21
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"ARTICLE 14

_ CONFLICTS WITH LAW

Section |. In the evenl any federal or srdtc law conﬂms wuh dny pmvmon of thls Agrccmwl o
the provision or plOVlSlOI‘ib 50 affected shall no longer be operative or binding up(m the partics,
but the ruud:nmg pomon of the Aor{,emem sl all conlmuc in iull forcc, and c,ifu,t '

22
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ARTICLE 15
BEREAVEMENTJURY DUT\?." -

Section 1. " E mplomes w11 I'be gramcd time off wuh pay to attcnd thc Iuncml of fam:ly :
mt‘?mbgrx as t‘ol]ow : : R

Three (3) workdays in the case of immediate tamily members defined as mother, father
step mother, step father or luzal ‘mdldmn sister, bmthm . Spouse, daunhtex son, sLchiaugthr or
stepson, '

Three (3) »\orkdays in the case of other fanuly mun‘ners Iumted m gl 'mdmolher
grandfather, great grandmother, great grandfather, mother-in-law, father-in-law, s;ster—u_a lqw
brother-in-law, f;tc,p sister, stcpbrothu or grqndchlldren «md grcd’{ grandchlidren

The c,omp'-my slmll gratlt up 0 two (2) additional wnrkddy‘; otf Wlth pay in the event of o
death of members of the employee's immediate family d% dchned dbOVC for extmded trave! (250 R
milc&, or more from Fort Irwm) for bereavcmenl - : : SR

Section 2. Emph)}ccs absent duc, to jury service shall be pald at lhur curr(,nt rate of pay less L

-any payment received by the court exclusive of transportation and meal cost. This pay shall not
Lueed forty-five (45) dayq in any twelve (12) month peuocl Io be thlb]e for j }llry ciuty pay,

such service and thc fee or compcnsatmn pdld by thc court Ie‘;s lranspor’tatmn and medl cozat In RN

no event shall such pay for time lost be made for j jury duty performed on the employee s
regularly c;chcduled day off; holidays as defined herein or for hours'in eXcess af ught (8) pc.,r
regular workday or hours in excess of forty (40) per wcek :

- Employees required mdkmg any court appcarance on behal ot thc, Pacnﬁc hmnmnmenlal :
Services or the Company shall be compenaated for all time s.penl m the appearancc '

Employucs required to serve on jury duty WIII be con51dcred to be on ddy shjft ior a
days served on jury duty and w1ll not bc required to retum to work on el’rher the swmg or’
;:,mvcyald Shlft ' : SRR
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CARTICLE 16

FILLING OF'VACANCIES'

Section 1, The C()lllpdﬂy [ESErves thc right to hire Out%!dt of the. c\lxtmg_,, hdlfsalllm“ unit Im _
openings; however if the Company determines to fill a new or exu,tmg) Job within the bargadining
unit, the Company will post a notice ofvamngy or job opening for a perlod of not less than five
(5) working days. An employee may submit a bid for the job 1o the (,ompcmv s Site Mcll‘ld{ju‘ o
writing, during the posting period. The notice posted declaring that xugh \uu,anc yor iob np{*ﬂmw _
is to be filled shall contain at least the 101!0wmg mfmmauon ' :

The date the notice is posted and the date and llmu thL noll(,c wx[l bL renmvcd
The job to be filled and the classification; : >
Job Spumhoat:om

Rate of Pay;

Etfectwc date the JOb 15 to be filled.

s a0 o

The Union's btcward w11f be furnmhed acopy of dny bid nj hon requmt

Section 2. Thc Company W1II award the job to the most qudhflcd employcc in the Plogram as
determined by mdnagmnent w1th respect to: : :

1} relate_d cxperience;
2) previous training; and .
3} ability to perform the work. -

If two or more umploycas blddmg the job are ossent;ally equal with respm,t lo i, 2 and 3, then
the most senior employee will be awarded the job. The Company retaing. ‘the dmueuon to utllue
external sources to staff unit posrtlons whcn qualified individuals do riot mspond to-the job
posting during the posting period or are found not to exist w1thm the umt employccs that-
responded to the job postmg ' : -

Section 3. Dlsqua[mcatlon 01‘ Biddcr An employee who is unahln to pcrf‘mm 111@ |0b to whwh _
he bid to the satisfaction of the Company within thirty (30) calendar days after being awa arded the -
Job shall be If,turncd Lo the j()b CldSMf!C&llOl’l he held at the time of aubmx[hng the bid.. I”he
employee will be told the reasons for such disqualification, [fan employec was hired to fill thc >
vacancies of a bldder hc/:;he w1il be laid- off, when the dtsquallhcd unpioyce is returned to thr:u"
occupdﬂon : RS
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ARTICLE 17

SAFETY/SAFETY EQUIPMENT -

Section 1, It 1s the intent m‘ the C ompany to maintain safe *’md hmllhy wtldltiom as’
necessary to protect amployces from injury. 1t is the dwu, of the parties to this Agrecment to
maintain high standards of safety in the operations m“rhc C ()E]lpdt]y in ordcr to cllmmatc, as f"an
as possible, mduam | accidents and 1l!mxsm - : :

Section 2. The Company will adhere to all of the state's Wm kers QOIllpLHSEk[lOI’l Laws as it
applies to on the job 1lh1e%/mjury '

Section3. © The C ompany will )Iowde an unp[oyec immediate tr ampormtlon at the time c)t
the 11[11@5@/111]111}! from the job'to the nearest dpplopuatc fduhty and return to.the job; or the

' employees' home if “required. T he employee will receive pay at the apphcable h()urly rate for the -

balance of his workday as if the illness/injury had never 11appened 'Ihls section docs not apply
to non-work related l”l"lewb/lll]ury : : :
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ARTICLE 18

LEAVE OF ABSENCE

Section 1. A leave of abscnw without pay requested by an- meloyec for pusond[ reasons may - :

be eranted by the Company in its sole and exclusive judgment, and no such leave of absence -
granted 1n one case blld” (,om.utute a pmccdcnl bmdmg upon th(, ( Ompany 1:1 dny OUIEI Cd%@

Section 2. Appl:c:duom for leave of absence without pay shall be i in- wntmg and sha[] sel fo:th'_'

the specific reason for and the exact length of the leave requested,

Section 3. Leaves of absence shall bc lmntcd to a maximum of two (2) ka‘; e:xccpt whem '_

military service is the reawn, but the Compdny may grant an’ extcmmn of Iedvc up o two (2) o

weeks for Just cause.

Section 4 An employee failing to report to work at the end of his. 1ec1vc w:li be c,onsldered to
have resigned voluntarily, and hls empfoyment shall te,rrnmate automdmally un[cs% e‘icu%‘d by
the (“ompany . . _ :

Section 5. The Company shall grant leaves of absence in accordance w1th th:, lawa of the ‘ntau,
of Culifornia. : : L
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ARTICLE 19

HEALIH & WEL FARE BFNEFITS o

Section [. - Commcncmg wnth (In sert Dare ) The E mp[oycr ng‘C(‘_‘S tc) makc L()I“i[’l'l buizons to the' B
Labor Management Universal Health Beneﬁts Trust Fund for the purpose of prowdmg Medical
and Prescription Druos Dental, Vmon and Life benefm for alI eligible’ employees and their
dependents. : ST

Section 2, Acceptance of Trust . o : : .
‘ The pames agree to accept, and be bound by, the terms of the cmstm;, D@lel cmon of Trustof .

the Labor Management Universal Ht.alth Benefits Trust F und togcthar with. any amendments to - . o
the Frust rc,qmrcd to dccomphsh the p1 ovisions of this. Collcctlve Bargammg Agreemem andto’

become parties to the Trust. In addition, the parties agree to si gn the appropriate Trust Participation
Agreement in order to 1mp1ement this article.” The parties agree that the Emp oyers (,ontr:bution .
shall, at no tame exneed the dmount stated in 'Semon 5 below ' : :

Section 3. Contnbutxons
The Employer agrees to make monthly contubutmns as speuﬁf_d below to the Labor_ :
Management Universal Heaith Benefits Trust Fund for-each” emplnyee in the collective

bargaining units represented by the undermgned Union. (‘nntubunons shall be pald the by 15th of - IR

the month (contributions received after the 20th are delmquent) and will provide’ benefits for the

succeeding month. - Contributions for new huc*s are due Comrmnung w1th the month followmg o

completion of a pmbanondry pmod of 90 day\

Section4.  The pames agrcc that under no urc,umqtcmces shall thc C‘ompany he lmblc, for
contributions to thc fund in excess of the amount stated n Sea,uon 5. : '

Section 5. On ()cmbcr £, 2008 thc Compdny will provide each cmpioyw lhe amount of “5‘3 ‘34 per . -
~ hour paid, to a maximum of forty (40) hours per week. to be used for the puxchase of H(:dllh and

Welfare bencht% This amount w1lI mcreasc on October 1,2009 10 $6.37 and i Increase. on Octobcr 1,

2010 to $7.33. All benefits will be offered in accordance wnh the negotiated plans described herein -

Appendm B for thc Ft. Irwin Barstow, Cahtomm loc dtmn Any unuscd momes, w1ll remain w1th the '
employee, : o - '
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AR’i‘[CLE 20

LAM. NATI()NAL PILN‘;ION l’LAN FUND
' ’\JA FIONAL [’LNSION I’LAN e

A The Employer shail_comrlbute_to Lhe_ I‘A'.M,' Natioua[_ Pf:r_l_sicjr_;_izFund,’-Natitmal e
Pension Plan for cach hour/d*iy or portion thereof for which employees in all job’
ci’%‘mhcatlons covered by 11115 /\orcemcm are cnutl(,d to receive pdy undu tlus -
/\uu ement as follows: ' : : : .

$._5() * per hour e_ﬂ"éctive October 1, 2008

L
35.7() per hour ef"fective Cetober 1,'2()(_)9'

[ the employee is pald only for a portlon of an hour/ddy, conmbutmns w1l[ be made by
the Employer Ior the full hour/day S :

B. The ["mp]oyel ‘;hali umtinua'c'ontributions based on a forty (40) hour work week:
while an cn"lpi()yee is off work due 1o paid vacations or pdld hnhddys The T“mpi()yu shall
also make contributions whenever an employee recelves severance pdy, _vacdln(m pdy at-
termination, or vacation pay in liew of time off. .

C. Contributions for new, temporary, piobatlonary, paxt—tlme and full tlmc c:mployec
are payable from lhe first day ofemploymcnt o _ RERRE RS

D. The 1.A. M L odg,e .:md Employer adopt and agree 10 b{, bound by, and hereby
assent to, the Trust Agreement, dated May 1, 1960, as amended; creating the LAM. .
National Pemlon Fund and the Plan rules adopted by the. Trustees of the I.A-M. thlonal
" Pension Fund in establis} hing and administering the foregomg Pian pursuant to the said -
Trust Agreement as currently in effect and as the Trust and Plan may be amended from ™ -
time to time, The parties agree that under no circumstances shall the (Jompany be llable L
for any u)nirlbutmns to the FLlnd bcyond the amount Hlated in ck:(,tlcr}n A : :

[ Th_c_: parties a'cknow_lcdgc that the '_Frustecs of the I.‘A’._M.' Nati’o’ﬂal _Pén_s_ion'Furic_l_ -
may terminate the participation of the employees and lhé'Empl()y(,r'iri"tlic'Pl;x.ﬁ if the
suceessor milmtlve bargaining agrenmcnt fails to renew the provisions of this pension

~ Atticle or reduces the C ontribution Rate. The parties may. increase the Contnbutmn Rate '
and/or add job _c,labslf_matmns or categories of hours for which (,o_n_tribl_gtmns_ are payable.

. The Article contains the entire agreement between the parties regarding pensions

- and retirement under this Plan and any contrary provisions in this Ag,rcmnc,nt shall'be '
“void. No oral or written modiilmtmn of this Agreement shall be. bmdm;,, upon the
Lrustees of the LAM. National Pension Fund. No grievance procedure, settlement or
arbitration decision with ILS])QLL o the ()bthdUUIl to u)nlnbulc Shd” be hmdlng upon lhc
Trustees of the sm({ I’men Fund, : :
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ARTICLE 21 o

Section 1. Whencvar notice Is to be given under the terms of th1s Agreement to elthel pm‘cy h{ r@to it
shall in all cases, except, where some. other method is specnfwally pre%nbcd herein, be sent by -

"Certified Mail, Return Recelpt Requcmd " to the fol owmg addr csscs wnh mspect tothe C ompany
and the Union; - S . : .

Company: Neal Clements, P.E. ¢
Chief Operating Officer
Sulhvan International Group Inc.
~ 409 Camino Del Rio South, Suite 100
San Diego, CA 92108 '

Union: - Al Rosales
* Business Representative
International Assocmnon of Machinists and Actoqpac:e Workex 5
1512 Holt Blvd. -
-Ontano, CA 9[761

Section 2, When ncmce is given as preecnbed inthe for‘egomg paragraph the nolzce shaH he denmed_'
to have been given on thc day that it is mauled -

Section 3 Each emp]oy@e c,ovcred by this Agrccment shall be rusponmble al all umes for hdvmg his

correct address on file with the C ‘ompany.- The Company shall notify each cmployee immediately s

upon ratification that, within two (2) weeks after the effective date of this Agreement; furnish to the -

Company in wntmg his complete address and telephone number, and shall within one (1) week of

any subsequent change in either his address or telephone number inform the Cc)mpany in writing of -
the change. The foregoing information in writing, 1ncludmg both the: ongmd} mform&taon and all -
subsequent changes therein, shall be delivered i in person 1o each c,mpioyee s supﬁrwsoz or sent by. '
first class mail to Lhc Company : : '

Section 4. All notices tn'employees will be deemed to have been properly gchn if th’é cnfpk‘)yée is

notified in person, either orally or in wmmg, or if notice is mailed or tclegmphed to the employee’s - "

last address on file with the Company or is given by tclephone to the employcu s last tc]oph(m(;
number on file with the Company. If mailed or telegraphed, tht: notme Shdll be deemed to have bet,n .
given on the day that it is mailed or tclcgl aphed. - ' - T : '

Section 5. Whm an employeo gives ﬂQthL of reslgndtmn o thc Company ‘%Elld u(m(_c, xhd” be -
deemed to have been properly given ‘when the employee infor ms his supervisor of the resignation, -

via first class mail, or delivers it in person to the site manager. - 1f mailed, the notice of m«,:unatmn RS

shall be deemed to have been gwen on the date that it was pos{markt,d
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CARTICLE 22

HOURS OF WORK/OVERTIME :

Section 1.~ The company shall dc,tummf, shaft ngnmemx hascd on bufsme‘sa nwdb 0{ the . ©
© organization, Shift starting times are as follows: ' :

a. 1" Shift will be buwee‘n 0700 to 1530

Employees will normally work Monday th;ough Fr:dav wnh ‘mnurdqy and c,Lmday
as their two norma!ly scheduled mnseguiwc ddVS c)ff aa (}Ltbl’lﬂl[‘l&d by the -
Compdny and/or customer. : : -

Section 2. When unpluy ees are ChdllLL( from one bhlﬁ 1o cmother such IlOth(, shqli bu o vul' L
to the affe(,ted employee. However, if it becomes necessary to change an cmplovuc from one -
shift to another or the starting time of a shift duc to op(,rdtmg, condmcms or for an emp]oycc out =
due to illness or mjury, he shall be given as rnuch nouce as possible. : : '

Section 3.~ The Company will permit all employees to take ﬁﬂ"een (1 5) mmutc paid rest
period the first half of their shift and a fifteen (15) minute pcud rest period: durmg the su,ond half
of their shift. An meloycc who is ;(‘:quued to work overtime W1E1 be allowed a' ﬁﬁcul (1 5)
minute break for every {wo (”) hours ()fovullmc worked in a day This break will occur at the o
bcg,mrun& OF the overtime pt:nod il at least two (2) hours, ()f ovc,rllm(, i3 ci!‘ltIC]p‘lted -

Section 4, Eac,h employee shall have an unpaid lunch period of thirty (30) 1_1_1._'{11_'11.‘&8 _(lilu'rin'g' his ©
Section 5. Lunch pmoc s shall begin not carlier than four (4) hours after the start of each

shift, and not later than five (5} hours after the start of cach shift: If th& emplover rcqucalb the
employee to work through such lunch period, the employee shall be [}dld for the time worked, An
employee who is required to work overtime will be allowed a one- half ( 1/2) hour Iun(,h bmak

after four (4) hours of overtime worked in a day. - '

Section 6. The company shall duummc when and by whom OVCI‘[lmL as rnquestc,d by
customer, will be worked. No overtime will be assigned without the approval of proper -
supervisory personnel of the wmlmny Before reguiring c,mplovt.,c,s to work overtime, the
company witl request \()lmmm lrom wmong the vmplm}cu h(;ldmgj the dcswnatc_d job' _
cla mllcdlmn and g uallhunmna i which the GVETIme i 1o hc workui EI nol umukh voiunlu,ua e
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are obtained, the supervisor shatl make the decision oi who work‘a ovutlme b‘l‘itzd on the ieagi
senior qualified unplnyee(s) ' ' SRR ' : vl

Section 7. ¢ Qvertime qhql[ bc pmd for homs worked in excess oi f:‘lgh[ (8) hmus per. ddy or:
forty (40) hours per week at one and one-half (1-1/2) _mn_es th_c__c_mployct_:_s_ _.S_’i_m_xghﬁ _t_n_n_f:_h_ourly__ .
rate ag rcquned by law. ()ver[lme qha]l be c: 1th14te_d in aééo’rdance_ wit_h_ Cal_if’ornia.sta_tc law._ '

a. For hours wml\f,d on the scvcn[h (7 )] dav in lhc, \\’Olle@d\ (xecond (”) ) rq:,u](n
scheduled day off) at two (2) times the hourly rate, provxdcd the employee has not
had an mmu[horued db%cnu, during the employce § reg,uhr work schedule f()r thiat
workweek. ' U : st

Section 8. dechecks will be dellvered to emplﬂyecs by noon on Fnday, under normai

uscum‘;t’mcee The company and umon agree to encourage employees to, take advantagc: of
direct deposit of their paychecks. . .

31



. Attachment 13"~ - )
‘Solicitation No. W9124B-11-R-0019 _ )

ARTICLE 23
HOLIDAYS
Section 1. The Compan_y observes the ten (10) holi_days Iis#ed _b'etbw:_:_ '
New Year's Day . labor Ijay
Martin Luther Klﬂé s Ddy - Columbus Day
President's Day o . Veteran's Day .
Memorial Day - Th ankqgwmo D’ly
Indepcndencc Day -~ ' Christinas Day -
Section2.  -An cmployec who is not required to work on one of the demgnated []Olldd\"‘:

mentioned above will be compcusalt,d for the holiday at his straight time rate, provided he ison . -
the active payroll on the day of the holiday and has’ worked his last snheduied work day befom o
the holiday and his next scheduled work day atter holiday, except an employee off on'such day
with an excused dbsence or with prior pc:rmlssmn of the t[‘npi()yﬂr will be mmpcnsatcd for {hu :
holiday. - Dl : : '

Section 3. .- Any additional hohddy deSIgndted by F cdc:rcll (_IL)VLI‘LHI}LI][ Il'idllddl{, or -
Presidential Lxccutwc Order that is observed at the base will be abserved in addition to thc
above prowded thc Lompany 18 reimbursed by the Gover nmc,nt for tlu, hohday R

SCCIIOll 4, Any obscwcd hohddy stated above that fdlls on a ‘aatutddy or %unday w:]l be
observed under the same schedule Obbf:l’\’ﬁ':d by the Federal Govcrmmnt ' :

Section 5. Any employec required to work on any of the above hOllddyS w1ll bu pmd 101
hours worked at two {2) tlmes his rzormal strmghl rate, - S
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"ARTICLE 24

WAGES

TITLE B R B T TV R RS T T}

Maintenance | $26.88 0% o 30%
Mechanic ' S ' o R R

WCDO - | S1483 0%l 30%

Heavy Equipment : _ - T SRR
"~ Operator - 82688 - S30% EE - . '_3._0_ %o
(Class A License) : L o R RO

Lead Premium -~ = Employees assigned to work as a lead shall earn $1.00 per hour additional *
wage. - : - LT R

No employee's wages will be reduced as a result of the signing of this agreement. .

33




11.01

.02

11.03

11.04

11,05
11.06

11.07

11.08

11.09

1,10

Attachmcnt 13 .
Sohcltdtlon No; W9124B- 11 R 0019

Article 25

Paid Time Off
Fach émpl_oygé shall be entitled l_o_f'_".l'(.) as f.(}[:l.('.")y\._’S:
1.54 hours er week s:;m.rti.ng at time of initial éln.pl.o:y.n‘[c:n.t_,. o
231 hours per w'cci\'.a_tg the conuﬁéhccment df.sc'cond_yeai*_ of .c:c'jnti'nlutlms% _s_crvi.ée. E
3.08 h.o'urs per week zif.{e'r_ ﬁ\?é (S) yearé of contimiéus sééwic'e. : |

Emp[oycgs are requcbted to make their PTO rcquc‘;i as far i in advanm as reasonabl “The
C Ompauv W1!l contmue to respond to such rcqucsts as qunckly as posmble Lo '

E mployt,cb lrdnsferrmé} 1o thc bargammg unit aitcr the dale of ratlﬁcation of this

~Agreement shall retain their origlnal date of hire with the ¢ ompany for the purpose. of

acc_mal of PTO credits. :

It 18 undn,r:,t(md and dgrecd that final approva! of PTO requests rests (’:\ccluswcly wnh lhe o
Company to assure ordei ly aper atlon of work schedules. . - = '

PTO pay shall bc__cgmput_é:d_at_the'employee's_ str_ai_ght _ti_me hourly rate.
Empl_oye.cs must use P’I‘O_limc in in_crenﬁ_enis of r_m.d léss _tha:n thir_l'y_fBOl)' mi:ﬁ_ut@ a 'day'.' g

Employees w111 be re;mbursod for PTO time anyume durmg thu ycdr when i 1s faken
provided such tlme ha‘s becn accrued. ' : o

Employees w1li bc ablc 10 qell back PTO time anytlmc durmg the ycdr pmvuied such
tlme has been accrucd in excess of eighty (80) hours o

Any PTO time not 1akc,n at the employee' s dmnvcrsary dau, w11] be pmd bdck to thc o
cmp!oyee after 240 hours accumuldtlon e

When a hohday, as defl md in this ag,reemmt falls w1th1n an cmplﬁyee sF I“O pwod

- such holiday shall not be char g:,ed as vacation hO{ll“b Howwu Lh(. ernpmyee rmy clect o
" take an addl[lOI]d] day off, ' : '

PTO miay not be taken in the first ninety days of employment.
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Article 26

Paid Pchonal Leavc '

Reg:,ular full-time mnployu,,s as dt.,ﬁnr.,d by Article 3.00 who haw cc)mple[ed Ehcn 1’t0bat10nzny
period shall be able to take pald personal lcave. Pdid pursmmi lt,avc shalt acerue-at the rate of -

seventy swcnth hundredths (.77) houls f01 each workweek during w lmh an c.mploycc works no-
less thaﬂ one (N full worl\ day or is on \dedElOﬂ or other pmd lc*zwc No more thcm 40 homs per-

y&‘dl

T

All perscadl leave hours shall be credited to the unpioyw S dcwunt 1’@15011&1 luavu mdy be-
utilized for sxckneqs medmal appmutmuﬁ 01 pcrsoual rcasous o :

The employees and the U nion ﬁ;cbgnizé t‘heir oblig Edtion'to prwent unnecessary absence or any
other abuse of this personal leave provision. The Company and the Union recognize the -
existence of bona fide family s mmrgcnctes and employees sha!l be <1blc (G- unh;e pel ‘)(‘Ji“ld; ledvc '
for such purposes. : :

An employee who is prevented from reporting for work by reason of sickness or injury shall

promptly notify his immediate supervisor of his inability to report for work, giving the reason for "~

the absence. ‘When an mnployee desires to ufilize personal leave for reasons other than 11111655 ot
injury such time off must be requested in advance, if pﬂ%l?’}l(, zmd taken az a nme mutuailv '
- convenient to the employee and the Company. ' o & :

Approved paid pcrsonal leave may b{: taken in fractional 30 minute muunenls up to thL numbm R
of hours normatly &;Lheduled per workddy ' : :

Personal Teave cannot be laken once the employee has ewdr:,nu,d Eus mlcm to lea\ft, the cmpioy
of the Qompzmy, unless approved by lhc Dwmon Managcr '

Paid pcrsoudl leave shall bc Comldcrcd as time ‘worked lor the purposa. u[ umlputmg, ovul]m{,

Unused Paid Personai L. eave shall not be paid off upon tummaimn of unpioymcnt
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Article 27

- Uniforms - -

Each employee will be required to wear the, umfmm‘; pr ovided and deswmlcd bv the C ompanv B

The Company \\1!] pr (Wlde the Lumdl Y serv ice for the unifor ms.

36



Attachmcnt 13 . ‘
SOhCltdthI‘l No. W9124B 11-R- 0019

Article 28

Govcrn_ m'e_nt_ Securi tv/l'_?;ésn_onﬁibi_l_iffv :-g.' '

Section 1. The C ()mp‘my and all reprcsentatww of the Umon hawnw access o the pmm%es; L
and all employces are required to comp[y with applicable Govnmment saumty mguluu(ms whcn
performing work for the Government. The Company and the Umon agree that security
information will be revealed only to p_u sons properly cle m,d and reqmmd by the - Govm nmult
to have the information.' R o . . . :

Seclion 2. The Union and the Company re: mgn,ﬂ, that cmploycex cow,rud hcreby are -
performing services for the U.S. Government in U.S. C:ovcrnmult fauhtlcs and by use of U S
(Jovernmenl equlpmc,nt ‘The (“ompdny is not duthmmcd to maintain, modlfy or repcur Sm,h -
govunment faulmcs and LL}U]pn’iCIﬂ. except as umtrdctually leLCled ' U

Section 3. Fach employec shall be 1esponslbla for the rea&omblc care of rhe customer <1ndfm

Company furmshed property or material and will notlfy the Cq ompany of any. eahotdge or w1lHul SRR

damage to C ompany, customer or employee property or malerml
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ARTICLE 29
- GERERAL

Section 1. Work rulcs w11E be mamtdmcd ina p!au‘ amlldhlc to dil unp!eyec% “md ml] not
be in violation Ofany prowsmﬂ ofthls Ag\reemen( : :

Sectton 2. . The pr()wmonﬁ; of this’ /\glu‘m{,m shall bu )mdmw upon llm ¢ omp(m) d[ld s
successors, assigns or future pu[(haqua : o :

Section 3. - Shouid any provision of this Agmuucnt be found uwdl\d by ul%tad Ieglhlatmn or
decree of a court, such invalidation shalf be invalidate the’ ummnmg poruons hcmoi cmd wud '
remaining pomons/provmons shali rcmam in full force and eff lu,t ' : - o

Section 4. Neither the Lompany nor the Union will s,ggres,atc or cla%sﬁy emp[oyem in clﬂ_')"
way to deprive any individual employee of emplovment opportunities or otherwise discriminate.
against any individual with ILS})L‘L[ to hiring, (,Ol"llf?(,llbdll()ll terms or <,0nd1t1om of employmcnt
because of race, religion, sex, age, national origin, veteran status, union membership, _mlor oF
that pmhlbiled by state, federal or municipal law, inctuding the AI’]IQI‘ICdI’IS W]U Dl‘nib]]lly A(,t
(ADA) and Famlly Medlcal Leavc Act (FMLA). : : e
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ARTICLE 30

 SCALE OF WAGES

Section 1. Beginning the effective date of this Agreement, or on the date the total Agreementis
properly ratified, si gned, and E:}\ecutcd whrchevcr is later, rhe C ompfmy cxgtces to pay not less Ehan'
the minimum wage rate as set hy Amde 24, : A :

Section 2. The Compdny may, mn its sole and excluslve discretion, at any ume mcrcasc an mdmdua] =
employee's regular wage rate above the mmm]um wage rates set out dbove the Company mciy, in 1t5 S
sole and excluswe dlscrelmn withdraw any such i mcrcase at any tlme : : : :

Section 3.- The Employcr shali have the solc and cxcluswe Iy ght to advancc atrainee to a. hlghf:r
c]dmfmatlon of pay or to full scale status, regardless of the length of servu:e nf the. tramee prowded _
the Employer determines the tmmee 18 compelent ' : :

Section4. It1s Lmdex stood that the Compdny may hire part mm, cmp]oycbs Thc Comp;my shall not

be required to employ such part -time employees for any mintmum number. of hours per-day or days_ Lo

per week.  Such part-time employecs shall be f*ompensated al a rate to be df:te:nnmf:d by the

Company, provided that at no time shall such rate be less than the minimum wage established by :

law. Part- time employees shali hc—.: entitled to benefus in accordance with thf: Servmc C()ntmct Ac,t
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ARTI( LF "51

PARI TIME EMPLOYFE&

Itis understood that the C‘ompdny may hare part t:mc cmployce% The ("ompdny Shall not bc re qUIl(,d_ | e

to employ such pan time employees for 2 any mlmmum number of hours per day or d&ys pel week.
Such part-time employces shall be compensated at a rate to be detei mmcd by the Company, p’rc}vrded
that at no time shall such rate be less than the minimum wage: established by law. Pait- t1me'
me[()yu:b shai] be enutled to b neﬁts in accordamc with the %rvwe Contrag,t As“t '
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ARTICLE 32

- lustallation of New and Revised Job Classifieations

Section 1. When new bﬂ[gdllllli& unit jobs are anquucd tinl mnnot bg pmpc Ty enuu‘npawed.
within an ex!s[mu()b specialty, the Company will notify the Union ol the tequuememe and will -
discuss with the Union the rate of pay prior to the € ompany establtohuw the new classification,
_qua]lhuatmns and rate of pav The Company maintams the rlﬂht 10 uuatt, thg lob tsnd sel the
level of pay after discussion. The pay level shall not be Eess than minimum waoc d!“ld in -
accordance with the %ervme C ontmct Act..

Section 2. The Company has thu right to determine the J()b cldssmmtmns Cﬂpieb 01 jOb _
classifications f;hall be retained in'the Branch Manngers office and shall be made available upon
request. - lhc current job dd%%lf]callon‘; shall [emam in cffu,t durmza the. tu m of th]s Agrcemult -
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ARTICLE 33

BULLET[N BOARD'

Section |. The Company aﬂlees to prowdc two (2) bu!lelm boards Eocaled al. the ltme clock area«,"_ N
which may he used by the Um()n fﬁr pn%fmw notices approved by the’ Carnpany .md reretrncted to;

(a)

(b
(¢

(d) :
{e)

- Notices of Union elections.

Notices of Umon mcetmgs.

Notices of Union appointiﬁcnts and the results of Union ﬁi;écti_ons;-_: i

Notices of Union recreational and so_ciai affairs.

Other notices concummg bona fide Union ac,tmty such asi moperdlwes CFCdIt
union, dnd unemployment compensatlon mformdtmn ' :

Section 2. There shall be no other genera] di smbutlon or pmtmg by employew uf any kmd of |
l1temture upon Company propcrty othcr than as herein pr0v1ded or as penmtted by law '
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APPFNI)IX "A' =
‘sUBSI‘ANCl" ABU.SE l’OLI(,Y :

WHIE RI“ALS Thc C ompcmy dﬂd th Um(m ]omliy recognu{, th(, IlCLd im a Drun Frcc Workpldcd
and a zero tolerance’ substance abuse- policy.  To achieve this” goal througah neg,utlattons and”
mutual agreement between the - parties, the Company dﬂd Umon ha
Testing - under - the f()]lowmg_Londatlonq Reasonable Suspicion; R _uinm Testing  for “all
employees as well as Post Vehicular and/or: industrial accidents. - For the purposes - of ‘this -

‘established Substance S

Appendix "A" a self 1cfu"1al is defined as any. movement o self hel; ) assistance by an employee

prior to any wml\plau, event that is initiated by management. A.M.a_nag_,em_;_nt_ refi erc;! is defined
as any cvent in which the Employer has intervened and initiated any action as contained ' in this
Appendix "A".” Once the employer has initiated any action under the | u1dc, ine of tlns Appcndlx
TAM said action shall be Lonmdcrcd the start of a Mamgumnt rc,tt.rml - -

| WllLI\LAS thc Company and thc Umon acknowledge’ l!mt subqtamg abusc is a serious and
complex, but treatable condltlon/dmease that ncgatwcly affects the, pmductlvc pcrsondl cmd :
family lives 01 cmployeeq anci th(, stablhty of thc Company, *md S

WHEREAS, the C ompany and the Union are commitied (o dddl essing [hc problmm 01 aub%tanc{:'
abuse in order to ensure the sdﬂ;ty of the ‘working environment; cmployncs and the pubhc and
to prowdmg cmploycus with accwq to necessary ucatment dnd IC‘}labllitdIlOIl assmlcmu. and

WE IFRFAS the C ompany and the Unlon has dc{med a pmgram of. c,mpioyee assmance dnd :
have provided coverage to assure that employees requiring treatment and rehabilitation resultmg_

from their substancc qbus»:, can receive such services without Lmdue fi mdnmdl tmrdf;lnp, :

NOW THERE I“ORJ:J to achlevc the mutual ;joals of thc L(Jxlipdrzy,.lelorl dl‘ld .;111 Johnson

Controls Ft. Irwin’ employ ees to strike for a drug free work environment, the Lompmy and the =
Union asomes that the ensumg processes will provide for the utmiost. unpl@ycc privacy, dignity <

and respect at all- times. Ihe followmgn represents thc mcll"nodologju,s 1hdl shall bg uulmud to_'z o
achieve this common goal : o =

1. Appmprlate eIEurls wnll be undertaken by the Qompany and the Umon to establlah-
employee understanding that the experience of alcohol or drug prohlcm’; is not, of itself; L,I(’)unds_
for adverse action. "Employees will be strongly encouraged to self refer pr jor” to- nmnagcmmﬂ .
intervention and to seek and receive the services of the cmploycc ’is"s:tdnct, ptog,ram pr[m to
such problems dIIcamg, mb pgrformancc dnd/nr rcqultmg in'on the ]Ob mucienlx -

When the Company has a r(,asondblc susp1c:10n bqsed on ob:ectwc mterm that an; c,,mployec is
under thc influence of alcohol or drugs, hereinafter referred to as - quhqtdnccs the Company

may require that the employee’ nnmcdiatcly £0 to a medical- facihity ‘to: prowdc both' urine or -

blood specimens for the purp(}ae of testing and receive a [;tncs% !01 work cxammalmn by d_ B
licensed )hyw,mn s : : '

Reasonable xuspluon lmsui on_objective criteria means suspluun bascd on %[)LLIIIL I)L[sundi _
observations ﬁml the C nmpany representative can describe mm,umng thc appmmncu physmd :
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actions, behavior, bp(,‘CL]l or breath odor of the unplmm Sux]‘nuon is ot udxonahlg And thus ©
not a basis for {mtms, ifitis baxecl f;nlt,ly on ihud pmty ob%mvatmns dlld rcpmls

2 The mquuumnt Ior Pmbab]c, Cause testing s uil bc amplcmentcd whuu pmctu,dbl&,
accordance with the fol l()wmg: proccduu%' S : :

(A) th,n the supuwsol has established a rv.,dsondbln suspicion [hdl an uuplo)fu, nmy o
be under the influence of substance(s), based upon specific, individua
supervisor . shall contact” another supervisor or management’ un]almc‘c for - the: purpose ~of -
umfummf-, the qqutued reasonable suspicion. S0 RTINS R

In the presence of the unplovuz 5110p steward and/or.Union rupmscntath if dvmldbla _
the supc*rvmor shall present - the obbtrwnom establishing - the reasonahl@ suspicion. © The
employee shall, upon hearing the. supervisor's observations, receive. a written. desur;phon of
his/her rights, obligations, and options and sha be presentcd with thc oppomlmty to rc,iel to. 11"16'
employee assistance program : : :

(B)  While the observdt;on of the Business RLprCH@ntdll\” eor thc Umon Stewqrd mdy.
be solicited and is relevant in the context of the joint Company/Union u)mmltmwt to. addzessmg '
the problem of substance abuse, U nion Representatives will not be t:xper.,lcd to give their aqsentj R
to the supcwmm 's deuqmn to requu tc,s,tmg or to takc other managurlcnt actxon ' '

() Altur an c:mployee is advised of his/her n&ht% under this: progam dl‘ld cioes not
elect to refer to the employee assistance program and refuses 1 go! to a medical f'l(:ll[ty after =~
being informed of the observations establishing reasonable suspicion and of the requirement Iorﬂ'._ '
immediate fitness for work exammatlon dnd provision of blood dﬂd urmc samp]m w11! be
discharged. : -

[f requested by mandgnment the meloyu, shall mgn the appmprnte consent fnrms duthorlsz,
(1 f hc, mc,dlcal fac,ihty to collect a speumen of biood and uri nc

{2y Authormng? the u,stmg laboratory to rdcase the rv,ulis of thc testmg to the
appropriate medical reyiew o[hcer, the employcc and t](:‘n erm"t the resu]ts to thc, Company
representative; and’ o SR

(3) At the employee's d:suctwn, hc/shc nmy duthon/c n Wntmgb the same rclc ase as
defined in 2. (L)(Z) deVC, 10 thc Union.

By signing these consent forms the employcc does not waive. dny le:m or Lanﬁ ofﬁ
action under the law. - An employce's refusal to sign the releasc shali mnsmutc a mfusal m be
examined and lcslcd subject, howcvcr to Section 2.(1D) belnw S : S

(1) An cmpluvu, who {(_‘fl ises 1o be L(\(J!Hlﬂt(l dﬂd tcslu! “h:l” b Lnummycd t(} 0o l()j-'. :
the medical fucility for this purpose, with the Lln{lhl%ldlldliu:, that the: 3]0()(1 and urine samplc '
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collected will not be tested unless that meloym w1thm twenty lout (24) hom% duthormcs thal o
the sdmples [)L tested. ' S

If. at the end ol this pbliod the employee s,lll] rciuscs to ha\fc thfs bdmplc:; lustul tlm .
employee will be discharged. unless the employce agrecs, w1thm the saine twcnty four. (24) hom
period to refer info thu unployeu asmatanc(, program, - - : =

(F)  The c-*:mploym 10, be lmled shall be taken 1o the. mc‘dlc,al fdu[lly b} a COllldeW. :
representative and, accompanied by a Union steward or othu bar Q(HE"HI"W umt emp[owg

(F}y - Inan effort to pmteu mdmdua! pr 1vm,y employees will not be. Sub]ect to dlm,t R
observation while rendering urine samplcs I the cmployce pmwdcs blood and/or urine ‘;amplc,s
that contain confirmed evidence of any form of tampering or sulimtltutlon the- d(A bhdi[ comtltute .
a refusal t() be Leqled and the meloyc.e shall be dmcharg,ed - ' '

(G) Blood and urine samples shall be u)llcctcd sUbjeCt to thé prbVisinn in section 3
below.” Upon receipt of the specimens by the laboratory, one of the. two urine’ sgxunwn will be '
pkaced nnmc,dmtcly, unopened, in a locked freezer for storage. for a permd of six"(6) months'- ﬁ
Employees, may, within twenty-four (24) hours of ru,e:pt of the’ test Tesults;’ mquest a second

independent test to be conducted at the laboratory site or another NIDA appmved labor'ltory . SR

facility of the employcu s choosing. Employecs requestmg mdcpmdcm tests are Ilable for he
costs of tht’.t second test unle‘as thc, employees sccond test rcsulls are - negdlwe ' :

Buausn some’ drugﬁ/drug metabolites dctcnoratc or are lost durmg freean,g Lmd;’or
storage, the retesting of specimens is not subject to the same tc;stmg_, lwcl criteria as'were used in
the original analysis.” In case of second tests, the urine speumen alone Wlll he used as thls fluid -
bc,ttm rptams the integrity of its c,hcmlcal cont(,ms : Lo

(H) ' meloyms subject to the rcqmrcmcnt for tcstmg bhdll bc su%pcnded ﬁn ‘Lhe perlod _
of tlme quulrcd to prou:ss screen and conhrm test results. :

(1) meloyecs whosc test resu!ts are ncgatwe and ‘who pabq the fitness for. woxk o
examination, shall be remstaled with back pay for th{, pBI‘EOd of suspenslon cxccpt as prowdcd m
Section 4. (A) bglow - S :

n mel()yc.cs wh(m, tc‘;t results are positive shall not bL 01151%71(, for runstatcmmt o s

with back pay, but shall be gjwe,n the final oppmtunity to lmnmdmtcly refer oneself into the
employee assistance program.. Failure to seck and receive these services or flulure o ablde hy o
the terms of the treatmcn[ plan shall dl‘S{) be grounds for dlqchargc ' - S

3. The examination and testing pmccdurcs and smndardé to'bt,'uirticd out by the medical -
facility personnel and testing laboratory shall be adopted by the Company and:the Union, shall
use the blood alcohol level established by the State law for mtuxmdtmn shall rely in' the testing.
[or drugs other than alcohol, on the unm, specimen (o lest for the presence of. drupa:dnd/m their

melabolites, shall consider “presence” only and not dcgjru Ui mlomcauon or 1mpa1rmunl, Lmd
shall mtludn l!m following gcncmi mmponuﬂ& S S
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A) Rigorous ‘review, Ll(’:CUOH and ertoundnu, momtorm" of. mu:};cal taulltic -
£

putmmmn the emmumlmn and 3pw:mcn collection md 01 the lalmmmry hmxhtms pclionnmg,' -

the tests,
(A1) MED I_CAL AND C(_)_LL_ECTION FAC_'I'[;_[’I_‘I_ES

Medical and collection [duhuc‘\ puimmmu Ihc L)\d[llli]dll()n and apu,;ma,n mlim[mn
must be under the direction of a-licensed physician and at least one Cuuﬁcd t{:c‘hmcum fhc_'
mndmal ﬂauhty must employ at 1&1&1 one (,harge nurse. who is a n,ustemd nurse ' :

A [1cen‘;ed phyxludn must ptriorm the mneg‘; tor work cmmumtmn T Im physician must -

have knowledge of substance abuse disorder and must possess-the: dpproprlate miedical training - -

to interpret and evaluate the employee's physwal condition; the" c—.mp]@yeea zm.dwal iustury,' R

mcludmg mecilcatmns use and dny other rclcvcmi bIOI]lCdECal mfc)rmdu(m

The" collecuon faollsty must pObbﬁ";S all: neues%dry per&;armd materials, ‘equipment

facilities, and supervision to provide for the’ (,ollu,u(ma SeCurity, te,mporary storage, - and '
transportation (shipping) of blood and urine specimens to the drug iabc)ratmy The: collection

facility must provide written assurances that the specimen. collecuon space 1s- secure; ‘that. chain -

of custody forms will be. properiy ‘executed by authorized. collection pe;mnml upcm ru,mpt of

specimens; that the hdndlmgD and transportation of specimens. from:one authorized individual or
~ place to another will be accomplished thr ough the use of chain of. c,ustody proc,f,durus and that
1o unautlmrmcd personnel will be permitted in any part: of the spcc:um:n collection or sloragﬁ,' _
spaces. AL procedures - shall - be . “conducted in accordance and m comphance wnh Lurrcm .
Dcpartment nf lransporlatmn Textmg: standdrds at all IlI’HCS ' : TR

(A 2) LABORA I"ORY I*AC lI ITIEb

(A) Laboratory facllltics must Lomplv with - appilcable prowsmm Qf dl‘iy Statg_
licensure iéqu1rements and must be dppmvad by the parties to'this’ Agreement, The testing
facility must meet the standards for: acoredltatlon pmmulgﬁated by the National- Inqmutc on Drug
Abuse (N.1. D Al ) and up(m the ldbnmlory $ on,g,omg certlfkcatlon asa N I D A dpprovcd facﬂlty

(B) Spcuhc spccuncn uollectmn proccdu:cs as . d(,fmed in thc D. ()E lcstmg
procedunes that mc,lude m{uguard% to cnsumthc emp[oyem rlg:,hls to pzmmy . PR

(C). I‘lawlu«;q Lham of custody pmccdures 5hall g,ovgm &puum@n cc)ilz,won and'
handling throughout the testmg process. Chain of custody: procedures shall assure that blood

and urine samples shall not leave the sight of the employee until each vial has been sealed <1nd S

lnltidiCd and, that at least the ollowmgp measures are taken by'the uollcctaon f”lClll{)’

(C. l) C ()LLECTION I*AC[LI TIES

Authorized, wliw[mn Lluluy pcrsnnnul shall scal the: \pcumm tuhm W1Lh (,Vld{,]]u., ldpt
in the presence of the employee and the employee 5_|ml_!_imw._nnll_al&d the evidence {_cmc These
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collection porsonnd shall mmplctn a chain of Luxmd\ form and: shall plaw-llm sc,alnd dnd"
initialed specimen tubes in the drug u)llu,lmn kit or box pmvida,d by the laboratory ¢ along Wllh.j -

the chain of custody form and signed waiver, The collection kit or: box ‘shall - be sealed by the

authorized (,()lkcuion tauhty pusonml and this seal or lapg '->hd” be mmdlc by 1hmc, ;J(‘[sonnei'_' o
and the unpiovc S : _ :

The LQ“LCthll facility shall make prior anranwnmnts for courier pwkup of the f:pu,umm- T
and shall assure that all specimens are courtered or 111}7[)L,d to the tustmgj laboratory “as -

immediately as possible. The collection idulal) shall assure that® o specimens witl be ainppeci

on a Friday or the day before a holiday. and that any. specimen held dl the 1dul;ly ovcrmght sha!l_'. S

be placed 1 i a sc*c,ure,d mfngcmtor until courier pl( kup.

[

(C2) 'I‘ESTING LABORA'I‘_()RY

The tcstmg laboratory shall assure. that pu«:onnel authorized 1o receive’ apemmen% .

immediately open the packag,e inspect the sealing tape- for- mltlalsg and open lhe kit or box. -

These personm,l shall examin¢ and inspect the chain of custody form, the specimen’ fubes, and kit~
or box to assure that it conforms to the requirements of subsection: (¢.1)-ahove. lf these
requirements are not met, the labmatory personnﬁl shall’ rmmedlatdy nouty the. laboratory[

scientific director and shall- document any. and all inadequacies - in the clmn of custody" [EERP R

rcquliunent% The laboratory's scientific director shall immediately not[fy tha c,olk,umn facility,
the Company and the Union of the Ilhldtqua(.l@% and <;hall Ietam the 5pu,1mens in‘a- louked
freezer pcndmg dksposmon ducctlon ' : : : '

If the requwumnts are met, authorlzed laboratory pusonml shali s1gn on. the approprmte_
line of the chain of custody form and deliver the specimen kit -or box to auth{m?ed laboratory .
technicians for testing, Each technician who hdndlcs lhe ?,ampleq qhail ‘-ann on th appraprlatc o
line of the chain ot cubtody form. : SR .

All posmw samplc,s shall bt, resecured with cwdancc tapc: 51&,11(:(1 and dated by an .
authorized technician. Upon completion of testing proc,edurc,s teslmg reports: Shdl] be prepared
and signed by at least (2) aulhowed teghmuans for review, dppr‘oval and slgpn.:tturc of the
scientific director. : : : : : :

(Dy E smbhshcd lcvuls below which sp(,umens are du:mc,d ncbatzvc

Screening Drug As_say o BN s ¢ ut Off Ltvel i
Blood Aleohol* 20 NG/ML
Cocaine Metabolite . -+ - o 1300 N(_r/i\_{l L.
Phencyclidine 25 NGMIL_
Opiates o o ' 2000 N(}/Mi,:-
Amphetamine 7 PO NC w’ M.
Cannabinoids o ﬂf) NG N R
* Subject (o Scc(ﬁ:_n 3ol l.hi_s a_tpl‘)cndi;c..
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(I2) = Laboratory shall use appropriate screening and . confirmation  procedures and
technology. e o : IR F P .

T hL laboratory bhd“ assure that cach spf_umm w;ll be’ quu,nc,d by zmmu:mds a\/ mcthoc '
(& Ml [) for each dxug/dmg group

If this assay 15 pos:taw, a: fmal sereening pmccdum shail be pc:iommd by a swond
authorized laboratory lCth\llell using a more spcufu, (r( /M‘s :

Gas (hmmdtoudphy/qus ‘Spmlmmctr‘y ((J(/M‘?) mu%l b(, u<;cd as . the fnml
confirmation met hod. Bofh tests must be pomwu bcfore a qpemmen 15 ruportcd dS posltwe

Blood and urine thdn()l testing shall be per f()rmed by gab chromatography (( y(,) and if
po%mvc a sccond GC colunm shall be used. : '

" Final conformation by (ms Cluomatogmphy/Ma% bpcctromctry ((JC/MS) <;hall bc'
subject to the follovwng levels bclow Wthh speumens are dccuwd ncgatwe ' g

Confirmatory Drug Assay - R Cut Off Level
Blood Alcohol* | |20 NGML

Cocaine Metabolite - =~ =~ | 150 NG/ML

Pheneyclidine - ]25 NGML:

Opiates .~ o ]2000NGML

Amphetamine -~ 3 S |I500 NGML

Cannabinoids - R [ ES ONG/ML -

* Subject to Section 3 0fth1s appcndix

Scrmnmg: methods measure a group of drugs and/or their rmtabuhteq 51n1ultdnc,ousiy

Conlirmatory mcthod on the ot,her hand, measure : smglc and': *;peuﬁc drugs and/or their
metabolites. . Cut. Oﬂ' levels for Lonﬁrmalory methods therefore, mdy be: lower lhdi”l thOsc for_

initial sucemng

(F) Procedures shall exist to assure the conhdcntmhty of lust r(,sulta and lhc,, trmrmc,m e
of these records as confidential hcdlth mf01 mation or data. R '

The ]aboratmy shall ensure that testing reports, mcludmb the. O[‘lblndl Lham of wslody :
form, are mailed (o those personnel authorized by the collection facil lity, the Cempdny, and-if the -
employee so chooses, by the Union immediately and shall ensure that; in’ the event that- lcl{,phonc'

reports of testing -results are required by the medical: facility, the C()mpdny and 1h<, Union, a

seeurity code syslem be used o establish that e sulls are bung Vulmlly lemlui unI\ 1 (hose -
individuals ‘mlhuru(,d by 1hc mc,dmx] Iaullt)? thc, C omp'my and hy the Um()n '

48



Attachmcnt 13
SOIICltdtIOH No. W9124B 11-R: 0019

4. After cxmnihation_and Spécim_eﬁ lesting _rcsu_lls. th_c: f()lEO\"_v'ing_;éha_l:_I:';'abr')iy::_ :

(A) . If an employuc is mb}cct to dnscaphns or tmrnumuon tm any uthu :gamn HLth' _
employee shall not utilize the, substance abuse policy- . Lucumvcnt thg Edh()l’ aﬂreemuu ar
existing pmumu or to avoid dmmplme or termination. - - i - : -

(B)y In th(., cases not covered in ‘Summ 4 (A) abmc thc unplo‘,c,c mll hcl\’b thc,_ -
oppm!unny for ap} ropriate assistance, assessmenl, referral, treatment and aftercare as provided -
in the employee "assistance program and as_ agreed "in the Cmplmec assistance ‘programs
individual treatment plan with the emiployee. Failure to seek and receive thesé servic c*s or f&slum U
to abide by the tmm of the trcatmc'nt plan shall be gjmunds Jor dlSChal’g.,L B '

(C) - An unpioyec whu sm:‘ks and " receives. assistance. and L()mpluu, Lhc defined
employee assistance program shall upon return to work be suhject to’ penodu, and- mandaloxy_.
tests for a perlod oftwelve (12} months : : :

(D) Anemployee who on the basis of such pe rlOdlC and mandmmy icsts dcrnu |1 4 '
(C) above, provides samples that contain positive and conﬁrmu ewdence of substances at or. .
above the Stlpulditd levels, shall-not be given a seuond oppnmmlty to access - the cmployee- :
assistance pr(;gram as an altematwe to discharge. S :

(E) | meioyees wlm sumcss{ully complete 1hc employu, axsmt,dnce ptogram and Lheu'

avail thcm‘selves of the cmployw assmtanu: pmgxamx scrvxces on a qeli rcfcrral basns whenever
they desire ongomg, assistance and support. ' SRR - '

(F) - Employees who relapse and for whom rcasmmblc, 5usplcmn of bubstdnce use is
established a second time, and whose test results are posmvc will be: 'subjec’t to the d13uplma.ry :
procedures up to and including discharge.” The Union and the Company may agree, however, to
consider such n'utl,g,atmg, faclom as the employee $ lmgth ot sobricty, JOb pe,rformﬁmc leug,th of
s,c:rvme ‘ete., in such situations. : -

5. The employee assistance program shall include the 'f(_)llowing c:(_in_ip011611t_s:_ 3

(A) IuEl clinical waludu(m and appropmtc assesamcm {0110w<_d by a spu,mc, mdmduai.'-'

freatment plan and regmmn for the receipt of counseling, treatment, aftercare dnd related services -

subject to the nn;_)om{j momlor:ngj of the employee assistance pl"(‘)gﬁlal’l] c;mff

(B) Active encmu%umuﬂ and probuiurcs for thc voluntaly cmd sa,lf rduml of -
troubled unplnycus to the employee assistance program in cases in- whic¢h rc_dsonablc, suspicion
has not buen Lbidb]lsllbd and in which c,mmnmtnon and testing proccdurcs arc not mvnkad

(C)  Assurances and pl()c,cdurc,\ to protect ( h(., Lonilclcn[n)l:ty of em )ioyem who seck

employee assistance PROLIAN SCTVICUST Proe ulm(x gmvgrmlm Lht l]hll]dé(,mull of auc,h (mpinwc_:
ru,mds as muhml information. ' :
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6. - Any chspulus arlsmg uudcr this Appendix shall be. sublu,l t() the g.«,riwanu pmcedme
established in tht, hboi aﬁru:men[ up to and including drbltmtlon ' : SR

7. . The Company am[ the Union agree th 1t mndom IL’S“I]O IOI pmwns L,O\u(;‘d undc; ‘the
Department of Transportation (D oy RC(‘llldliOils \v1!l be: acwmphshed in au,mdancc thh_'
those rc‘s:,ulalmns Co : : : :

The Company and th Union lmlhu agree that a tdndmu dtug M,u.,enm” program ‘Mll be
unpleLnl@ i for alt other non DLO.T. covered Cmpinyccs Almaximum nf t\u,nt} -five per. Cmf '
(25%) of the total (,mployu, population will be subject to. testing per year The. testing will be:
accomplished on a periodic basis thmugjhoul the year. The selection pmcess will be on'a random
basis in dcwrdanu, with D.O.T, standards, Employees with po‘;itive test rcsults w1]l bc a[lowcd S
TLhElbl[lfdthll per the current [ang,uage n Appendtx Al ' ' '

Upon written request from one party to the othcr the pdmm derLc to- meel to evaludte the
program in effect and to make appropriatc modifi fications -as ncccssary Said possible
modtfi catlons must be agreed to in wutmg between the paltles S

It is ':grc,ed by the partles that blood testing shall be’ unhzed fox pr‘obablc cause tcstmg 3
only. - For testing under 12.0.T., random testing and post accident testmg_, urmﬁ testmg, shall be -

the only rrmtlwdolog,y utilized WIthm tht, guidelines of this Appcndlx "A” '

- Testing proccdur(,s and levels in this Appendlx W1il be in. c,_mnpltance thh DOT
regulation standards as modlﬁcd atall f.lﬂl(’S ' : 5
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APPENDIX B

- ABSENTEEISM/TARDINESS POLICY
PREAMBLE

Employees {hmugh the Lo[le(,tlw Bargalnmﬂ Abl eemen[ ha\f bcmlg of time that thpy o
are responsible for maintamning and using as needed. You can use }mu time in any manner that.
you wish, but when it is gone, the Appuldl\ "B events start. Bven with this lmnl\ the Employee
has a rcspons:b:lﬂy to the Company to notify of any absences or tdrd1u Ta:lme to ut:hzc the
allotted time w1ll cause dlSUplllldl) action to tak(, piacc ' : '

£

The contr actual time off ailowamex are yours to do with what you-want, JUS[ remembu '
that if you are responsible with your time allowances, under normal’ circumstance you should -
never have a problem. However, if you do not manage your time, then the reaponslblhly for
your ¢ '1ct10ns will be on you and you will have to suffer thc ccmsequences :

POLICY PPURPOSE:
To cstabliéh'cdnsisteﬁt guidclines for adﬁ’linistering an_d 'nig.in_i'it)riilg ezzit_'tc'ndarﬁ:é, )
POLICY 9’] AT FMENT

Attcndance and punctuahty are important to the c,fﬁuenr opemtmn o{ any husme‘;x
Good attendance and punctuality are ‘essential components of employee performance and are

measured by. objective standards, Poor attendance and tardiness distupt productivity and make it -

difficult to function effectively. Fach employec shall be rbf:pOHSlblL for hls dtimdmce 'md bung,
to work at the right time each day : : :

POLICY G_UIDELINES:

1 Abscncc is deﬁned as dny tlmt an emp!oyeﬁ 1% %Lhcdulud to work and 15 umble Lo
report. Tardiness is any time an employce arrives late. S S

2. Tardiness is d.cﬁne_d s not being prese_n_t-in the immediate work area at the start of
the shift. ' ' - . . S S

(A) - Beingin thc: parkm{,, area, "brcakmom or walking toward the immediate work
arca l‘in()iaC(‘LptdblL S R

(B) The immediatc_ work arca may diﬁ'er_ dep'endir_lg_(m the wi‘)_'rk-'assi gmmu;_ s
3. lixcused dbsuncm are defined as those that oceur o clcdc.,ourjl ol vamlmn m]:days B

Jury duty, hercavement leave, court appcamme as 4 witness, workers' compensation time off;
prior approve d ]m\u of absence, Company initiated time off (}T oll’ nn Llpgnm cd l ’num buxmma :
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as prowdc,d for in the contract Jnd for ;my time oti tal\ul aiqamst pmd pL‘l smml lwvc t11a1 15 in the
_meloyee s account. ' ' SR : :

4. - The uuplo) eels S()ldy lt‘w])Ol}SlblC for uotllylnﬂ the ( Umpdny (slzpmwsm) ol an’
absence. Such notification may be by any means and must be; rcuuvcd by the Company no- lalc
than two hours after the start of such employee's shift.. An employee th is abscnt from work
for a period of lhrw (3) consecutive work days without. ‘proper cause; or in unplo_‘,ce whoi s
absent from work: for a per iod of three (3) consecutive work dayu. without wpurtmg the reason -

“thereof shall be wnmdcrcd as havm“ iwlﬁncd \vlthout notice. : :

.5 If vou do not have enoufbh tlmc on thc books fol ulhar PI’? or va(:dt:on unm a-
doctor's note or documentation of a compglimg reason shatl be furnis| md by cmy empl yt,t who _
is absent the day beiom the day of the hohddy or the ddy atter a 110 1ddy ' : '

6. - Han cmploye; has e1ght (8) hours or more pdld pemonal imvc, in lm am,oum
such paid per sonai leave may be used for tardiness cmdfor abﬂsencc for ’my I‘Cdb()["l hm dpphe%
to any shift. : o : R

70 Vacatmn mm off of less than one (1) wock must be i’LC;Utht‘d prlm 10 lhc cnd of e
the pxcccdmg %inft pursuant to the last xc,ntence of 16.06. 00 '

8. . Vacation tlme of less than one ( ) weck mdy bL utlllzed n muuucnts ofas ilttlc
as one (1) hour and up, for tardiness and/or absence for any reason. Pursuant to the provisions of-
47, all available paid personal leave of eight (8) hours or more must he uscd b(/for(, VdeT,lOI“l ume
- is allowed f or tardmcss dnd/()l abxen(,e ' S L :

9. . Vacation time oflcss than one (D wcek nmy bt., used by an employcu in liew of
paid personal feave if a request to use such. vacation time is rc,,c,mvcd by lhf; ¢ ompany no lalcr
than the end 0[ iht, s}uft two’ (") workmg days prior to such vac;anon o : '

100 f f an empfoyee has lesq lhdn elght (8) hours pald pLI’S()ndl ic:ave in hm ac,uount to
cover any tardiness or absentecism, he shall be subject to the provisions of t]u, progressive
dlSClpllndr} tablc of Appcndlx "E*. This appl ies to, both umployees wokag five: 8- hnurs sh}m :
and employcca WOr kmg four 10- hour slufts '

11, Failure of an employcc Lo noufy the (,Qmpany 01 an db%tn(,e wﬂhm two (2) hcurs _
of their start tum shall constitute one half (1/2) of one (1) event for the first five (‘S) gvents. -
Failure of an employw to notify the C ompany and bung, absent ﬁom wonk slmll wmtatutc one -
(1) event, not one cmd one-hal f( 1/2) wenis : :

12, I! an unployw who }Ictb cxhausted both pdld vawtmn and. pmd erqonal cave: and e

is ahsent because of illness, the unployce shall tt,,lcphom, his supervisor as provided i in [8 04 00 -
and advise the supervisor of the reason and expected period of absence due lo tliness. !]u,
employee then shall produce a written report from the (1(,41111;) phyaluan piving a “disinosis: and
certifying to the period of disability. If cach of these stcp; is followed, the unpltwu. shall 'be'
charped with one (I) ey m only I llm cmpinyw fails to. wmplv wnih e lgll sicp or 1hc doc,[m 50
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u.illiltd[(. dogs not \’Llll\ dmiblhiy for lht, entire pumd of absum Lhu emplmeg shall 5ut1cr an-
additional event for each ddy not covered, |t { the employee’ [01 ows L,ach ofthc tmgmmg :>Ec,p‘§
he need oniy phone the : S:.Ll[')u\’l‘ﬂ)l on l]lt. first day of abbcnu,

. 13, If an unplnvu_ has accrued paid vacation dﬂd pmd pusonal lcum e dlld is dh‘sult on. .
a day which would ordmarl!) call for more than the lcgaufar rate of pay.and the cmploycc uses
one or more ol these da\ s 10 avoid an event, the employee will bé LQ[]Ip@Il‘?'}th at the: rug,ulcu
rate of pay for such day. not the hlg:,hu m!g of pa) which i]w cmplo) ee \\ould hdve (,mnc*d Emd
the nn‘iplowc \\mkgd lhal da\ ' : : : - -

14, PARTTIM E: _
. ’

a. - Parttume unployu,s without PPL time in thur accouni may clect to use vacatlon
lum as if it were PPL time in accordance with the ptovmons oftlus Appendlx S

b. p‘iit tnm c,mployces who have PPL time in thcu dccount muai use tlmt PPL tmle N
. prior to usmg:, vacation time as PPL in ‘mcmdancc wnh l4a above '

15. It is not p(”)‘a%lhl(, to absolutely dcﬁne dl"ld prowde for every commgpency mvolvmg '
~ attendance, the following table showing the progressive dlsmphnary steps isintended to serve as
a procedure to follow W provide pmgrewve dasuphm to corrcct an dttendance p’roblcm

PRO(;RILSS‘[VE DISCIPLINARY I ABLE

- NUMBER OF 1| _'3. _ 6'_-_ '_ B -_.12_;___-_ PROGRESSIVE |
: o 'MONTIL{ MONTHS | MONTHS | MONTHS | DISCIPLINARY
: S S ACTIONT()BE
- : U U TAKEN:
EVENTS OF 2 4 6 SEC 1 R ’-VERBAL"' '
'TARDINESS 3 5 g8 U UWRITTEN
AND/OR = 4 6 8 9 | SUSPENSION
ABSEN'-I“EEI_SM 5 7

Hach of‘tha first IWc, (5) ta:dmms events shall count as one- hdlf (1/2) of OI}L cvent

THREE (3} E:U‘SPE&NS[ON‘S WI FHIN A FWFLVE (12) MON f[[ PERIOD SHALL :
RLSULFIN iERMlNAl[ON : _ o

RES!’()NSIBILI I Y:

stponssblllty for promoting pood attendance dnd/(n ddhuc,ncc to tlm pohcy n,sis w1th ali ;
managers, supervisors and employees. The Human Resouree Dgparlmml 13 I“US{JOININC for ..
Cassisting with the wnsmluu applmdl:()n of this p()]lt,y ' ' : :
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NWWESSZ\;E;W we have nmmmwmmmm/%m i

'Cmmymm . S Uﬂimblnme o ' '
o mmmmiﬂnvkuunﬂw Smr:r:es o Ipternatienal Aseni.. uf Machmiata &_
: S Aercu Werkar DL 725, L 35

Negu tutmg Gommittee
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